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More About Revised Salaries 


Questions have come up 
regarding the revised salary 
plan. This article is intended 
to provide the answers. 

The gross figure of your 
retroactive check — or checks 
— is determined this way. The 
amount of your pay increase is 
reduced to a daily figure. 
Then, that daily figure is 
multiplied by the number of 
days for which that increase 
was in effect — the total 
maximum being 130 days, 


from December 30, 1967, 
through June 28, 1968. 
For example, a check 


retroactive to December 30, 


increase would be the 
1967, representing a 5% 
difference between, say, an 


annual $4053, which is $15.19 
daily, and $3860, which is 
SASSO ee beara liv gapaly 
difference is $.74 (actually .742 
when carried to three 
decimals), and this multiplied 
by 130 days comes to $96.46 
gross. 

Some employees, however, 
may be eligible for two or three 
checks, reflecting a promotion, 
an increment, and/or the 
across-the-board raise. 
Whatever the situation, each 
increase is figured separately 


by multiplying the daily 
difference by the number of 
days in effect. 

Those with anniversary 
dates in April will get two 
checks, one covering 60 days at 
the lower rate (from December 
30, 1967 through March 23, 
1968), the other covering the 
remaining 70 days at the 
higher rate. Those with 
January, July, or October 
anniversary dates will receive 
only one check. Those with 
promotions falling within the 
130 day period will receive an 
extra check at a later date. 


Overtime Changed 


A new amendment to the 
overtime regulation makes it 
possible for an eligible 
employee to receive 
compensation in one of two 
ways. He may choose either 
cash payment at one and one- 
half times the regular hourly 


rate, or compensatory time off 


at one and one-half hours for 
each hour worked. 

Generally, only those jobs 
for which a normal work week 
of 35 or 40 hours has been 
established are eligible. 
Employees attending required 
training programs, or who are 


Nin a eOLe Onmcallearare snot 
eligible. 

Work does not accrue and 
become compensable overtime 
until after one hour has been 
worked continuously beyond 


the normal work day. And such © 


overtime worked beyond an 
hour is recorded in units of one- 
half hour. Eligible employees 
required to work on holidays 
will receive overtime 
compensation in addition to 
credit for the day. The 
shortened work week in the 
summer constitutes the 
normal work week for that 
period. 


An eligible employee should 
indicate the kind of 
compensation he wants for 
each assignment on his time 
sheet (PR-15). Where no 
preference is indicated, he will 
be paid. However, all overtime 
compensation is subject to the 
approval of the supervisor, the 
Department Head, the 
Appointing Authority, and 
appropriate. Civil Service 
Officers. Decisions will be 
made on the bases of work load 
and staffing problems. 

For those interested, an 
overtime rate conversion table 
is published with the State 
Compensation Plan. 
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RR Contest 


Extended 
To Public 


Two dozen employees 
submitted more than 50 names 
at the request of the Public 
Transportation Division for 
name suggestions for the new 
high-speed commuter railroad 
cars being acquired by the 
State. Division officials were 
gratified with the response. 

The Division asked for the 
suggestions with ‘the idea that 
the response of employees and 
the names suggested would 
provide a good indication of 
whether a name contest should 
be held for the general public 
and the railroad commuters in 
particular. In this way, it was 
felt, the new cars and the 
Department’s program in 
public transportation could be 
given wider publicity. 

When the participating 
railroads amd the ‘car 
manufacturer agreed to 
underwrite the costs, the 
decision was made to hold such 
a (co nitverspt SP uubilsive 
announcement of it will be 
made shortly. Because of the 
broadened participation, 
employes of sponsoring 
agencies and their families are 
excluded. 


Honor Sonntag 


A dinner will be held on 
Wednesday, September 18, in 
honor of Wemer R. Sonntag, 
Highway Engineer, Highway 
Statistics Bureau, Planning 
Division, who will retire on 
August 31, after 36 years of 
service. 

The dinner will be held at 
the Cedar Gardens 
Restaurant, Route 33, 
Hamilton Square, New Jersey, 
at 6:30 P.M. The price of the 
dinner — roast beef or baked 
ham — is $6.00 and this 
includes gratuity, tax, and gift. 


Those interested should 
contact Anthony DeLucia — 
ext. 3426 — by Friday, 
September 13, for reservations. 


Duplicating 
Rips 1E,13-2 


Duplicating recently scored 
an impressive victory over the 
LE. Softball Team, and now 
holds a two game edge over the 
“once feared fielders”. To the 
tune of 13 to 2, I.E. went down 
to defeat, with Paul Zabicki, 
the winning pitcher, hurling 
81 innings of shut out ball. 

Dick Ms Hreeze sBakin: 
Fierabend was the losing 
hurler for the once famous 
stronghold. 

Homers by Dan Petchel and 
Bud Edolo led the hitting 
attack for the winners. Jim 
Bacovin of Traffic Engineering 
had a solo round tripper in the 
bottom of the ninth for the 
losers. 

Both teams retired to the 
State Bar that evening, but 
while Duplicating enjoyed 
their victory the men from I.E. 
were crying in their beer 

Reported 
By Paul Zabicki 


CONFUSED? 


Employees, to be eli- 
gible for retroactive 
pay under the range 
revision must have been 
employed between Decem- 
ber 30,1967 and June 2% 
Anyone hired after Dec- 
ember’ 30 is not eligible 
for retroactive pay. 

Due to a typographical 
error in the last edi- 
tion, the article con- 
cerning range revistons 
included all employees 
hired by June 29. This 
is not the case. 


New Safety 
Manual Given 
To Inspectors 


A Safety Inspector’s Manual 
has been developed and 
distributed by John 
Gleekman’s Health-:and Safety 
Section. It was the result of an 
updated training course 
recently offered for Safety 
Inspectors. 

The manual was prepared to 
serve as a guide for Safety 
Inspectors in the field. It 
provides for standardization of 
inspection procedures, and 
also outlines the duties and 
responsibilities of the Safety 
Inspector. 

The manual is to be used 
jointly with the Department 
Safety Manual and other State 
laws and regulations which 
pertain to Safety. 

Of the Safety Inspectors 
Manual and the updated 
training course, Joseph 
Combs, Personnel Director, 
commented: “‘Our objectives 
are to reduce personal injuries; 
loss of work days; and damage 
to Department property. We 
feel confident that through 
cooperation these objectives 
can be accomplished.” 


Louis Amico — R.O.W. 

“All this over a dead battery.” 

John W. Mainzer — Design 

“T think “you know who” is watching us again.”’ 

Al Bates — Electrical Bureau 

“Keep your head down, he’s looking this way again.” 
George McCarthy — Design 

“8...9...10... Ready ornot hereI come.” 


Peter Tomory — Materials 

“Okay, Joe? When I say three, we'll both squirt water at him.” 

Joe Shaw — Traffic Engineering 

“Observe all safety rules, Joe. I think we are being watched by one of John’s 
inspectors.” 

Hank Friedman — R.O.W. 

“Let’s get out of here; a guy could get killed from these tumbling rocks.” 
Patricia Kutenits — Local Government Aid 

“A little more to the left, the picture is still fuzzy.” 

Robert Foster — Maintenance 

“Psst! Hey fellows, I. and E.’s inspecting our work.” 


Dennis Symons — Materials 
“Hey, Boss, are you sure the stage coach comes through here?”’ 
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CAPTION CONTEST -- 


Send your humorous caption to the Transporter 
Room 145, Trenton. 
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Questions? 


Anyone having a question or 
problem concerning the personnel 
field can call the Employee 
Relations and Services Section 
collect at 609-292-3059. After 
normal working hours, the 
recording will answer and the next 
day either a phone call or letter 
will answer your request. 

It is the policy of the Department 
that no employee will be criticized 
or reprimanded for using this 
service. 


Golfer’s Club 
Holds Tourney 


The Golfer’s Club of the 
Transportation Department 
recently held its Fourth 
Annual Member’s 
Tournament at the Hanover 
Country Club. This year’s 
champ is George Koziw who 
toured the links with a gross 
82. 

Tom Harcar, who turned in 
a gross 85, took possession of 
Flight A. Flight B ended with a 
tie of 97 between Frank 
Scarpati and Al Walz, with 
Frank emerging as winner in a 
sudden death play-off on the 
second hole. 

Prizes for the least amout of 
putts were awarded to Don 
McGrath 26 and Tom Scerba 
27. The closest to the pin prize 
was taken by Jim Kroll and 
longest drive by Charles 


_ Takacs. 


Kickers prizes — for golfers 
who shot between 85 and 90 — 
were awarded to: Mike Wasko, 
James Ackers, Norm Schaller, 
Ralph Dello Margio, Tom 
Scerba, Lefty Swiniuchowski, 
Bill SHeitzman. Jamies 
Bartolino, and James Krol. 

The day was climaxed with a 
chicken bar-b-que and a 
cooling dip in the pool. No foul 
play was reported. 


Their Motto: “SERVICE” 


(Editor’s note: This article is the 
second part of the feature on Central 
Services. It is the fourth article in a 
series highlighting various activities 
in the Transportation Department.) 


In conjunction with the 
Director’s office and the 
Records and Services Bureau 
covered in the last edition, 
Purchase and Stores and the 
newly-created Plant 
Engineering and Operation 
Bureau complete the picture of 
* the Central Services Division. 

Headed by Joseph M. Russo, 
the Purchase and Stores 
Bureau coordinates its 
operations with the State 
Treasury Department’s 
Bureau of Purchase and 
Property to establish sources of 
supply. Then, by both direct 
and delegated purchases, the 
Bureau fills Transportation 
Department unit needs as they 
arise — or, in cases of foreseen 
needs, in advance. 

The doing, however, is a bit 
more complicated than the 
description. It involves 
controlled distribution of a 
wide variety of items and 
seeing that they all get paid. 

A major portion of the 
engineering and office supplies 
are stocked and distributed 
through the stock room in the 
Central Office Building. Over- 
the-counter and field 
distribution of items through 
couriers is part of the daily 
routine in this busy unit. 

The handling of equipment, 
parts, and materials needed for 
maintaining and operating the 
highway system requires a 
central warehouse at Fernwood 
and eight field locations across 
the state. 

Backing up the distribution 
system, the Bureau’s office 
force processes approximately 
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PURCHASE & STORES 
Joseph M. Russo 
Joanne Rich 


BUILDING AND 
GROUNDS ENGINEERING 
Bob Britton 

Beth Pierre 
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2,000 invoices amounting to a 
half-million dollars monthly. 
They also process from one- 
half million to two and one- 
half million dollars in purchase 
requisitions. 

The Division’s new Plant 
Engineering and Operation 
Bureau is soon to become the 
Department’s complete 


housing agency. Robert B. 
Britton, former head of 
Buildings and Grounds, is 
Chief of the new Plant 


Engineering and Operation 
Bureau. The Bureau is sub- 
divided into four principal 
sections. 

A Plant Engineering section 
develops working plans for new 
buildings and, if needed, the 
modification of existing ones. 
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Their work progresses through 
site development, mechanical, 
electrical and structural 
design, and then final 
inspection of the project. If 
outside consultants are 
utilized, this section works 
with the architect and reviews 
his product form@ime 
Department. 

A Plant Maintenance and 
Operation Section develops 
maintenance programs for all 
Department-owned sites and 
carries them out as far as 
money and manpower permits. 
This includes such varied 
things as replacing or repairing 
roofs and boilers, repainting, 
installing exhaust systems in 
garages, and even building 
minor structures. When a 
particularly urgent need occurs 
in rented quarters, this unit is 
often pressed into service there 
also for the good, of the 
Department. 

In back of all this is a small 
Administrative section that 
labors diligently to keep 
accurate status records of the 
more than a dozen major 
programs of the Bureau. This 
it does, in addition to the 
regular office routine 
concemed with an operation 
directly involving employees 
and numerous out-of-the- 
Department agents. 


The Property Management 
and Office Services Section 
controls Department-owned 
sites and handles the leasing of 
all others. It determines office 
space requirements in 
coordination with the Bureau 
of Industrial Engineering. This 
section develops office layouts; 
controls acquisition and 
service of all office furniture, 
equipment and telephones; 
and arranges for all moves. 


